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BLAEN BRAN COMMUNITY WOODLAND TRUST

EQUAL OPPORTUNITY POLICY

A. STATEMENT OF POLICY

BBCW aims to provide membership, election to the Board of Directors and employment as an equal opportunity organisation.

This policy will cover all aspects of advertising, awarding contracts and use of the woodland and attendance of organised events.

B. DEFINITIONS

Personal Status – refers to sex, race, nationality, or ethnic or national origins, marital status, disability, age or religious beliefs.

Discrimination – is where a person is treated less favourably than another not on merits of the case but on grounds of Personal Status.

BBCW is an Equal Opportunities employer and will seek to ensure that every applicant for a job or membership or every member or employee shall be given equal opportunity whatever his or her Personal Status. Persons already employed or in membership will be made aware of this policy.

The application of any recruit, training and promotion policies will be solely on the basis of job requirement and the individual’s ability and fitness for that work. All persons responsible for the selection, management and promotion of employees will be given information and/or training to enable them to minimise the risk of discrimination. Recruitment literature and advertisement will not imply that there is a preference for one group of applicants as against another unless there is genuine occupational requirement that will be clearly stated.

Applicants for posts will be given clear, accurate and sufficient information through advertisement, job description and interviews to enable them to assess their own suitability for the post. Appropriate action is taken where necessary to redress the effects of any action, policy or criteria that are found to have unjustifiably limited the observation of BBCW Equal Opportunities Statement.

Particular care is taken to deal with any complaint or discrimination and sexual harassment.
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